
Down Syndrome Act 2022: 
draft guidance 

Employment

Pack 8















It is now your turn to complete the
draft guidance survey on Employment.



People with Down syndrome have
already said they think that it is
important for all employers to have
special training about Down
syndrome.

Employers need to understand how
people with Down syndrome learn.

Give the right support.

See people’s strengths.

Make workplaces inclusive.

Special training about Down syndrome
would help employers to:



There is space at the end of this
pack for you to share what you think
about this.

To remind you, this is what people
with Down syndrome have said before
about why special training is
important:

It helps make sure learning needs are
understood.

People with Down syndrome should be
treated fairly.

People with Down syndrome should
feel included at work.

With the right support, people with
Down syndrome can find and keep a
job they choose.






